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REQUEST FOR DEGREE PROGRAM OR AREA OF EMPHASIS APPROVAL





Request for Degree Program or Area of Emphasis Approval
If you are proposing a degree that has not previously been awarded in Ohio, the Ohio Board of Regents requires that you use a different set of materials than are in this packet. Please contact the Ohio Board of Regents to obtain the proper packet.

If you are proposing a degree that will be new for Miami but already has been approved by the Regents for another Ohio institution, proceed with the steps listed below.

Also follow the steps below if you are proposing a new or revised major, minor, emphasis, concentration or focus.

Directions:  Please follow this format.  For new programs or areas of emphasis, complete all items.  For revised programs or areas of emphasis complete all items in terms of the existing provisions, and in those items where change is proposed, also include the proposed changes, clearly marked.  

1.  Today’s Date:     June 2007
2.  Type of Request
      FORMCHECKBOX 
  New Degree Program              FORMCHECKBOX 
  Revised Degree Program 
      FORMCHECKBOX 
  New Major                                FORMCHECKBOX 
  Revised Major
      FORMCHECKBOX 
  New Minor                                FORMCHECKBOX 
  Revised Minor
3.  Specify Program Name

Degree:  Certificate in Banking

Major:       

Minor:       
4.  Degree Program:    FORMCHECKBOX 
  Undergraduate   FORMCHECKBOX 
  Graduate

5.  Effective date:  Spring 2008
6.  Catalog  description:

Describe the program in catalog (bulletin) style. If appropriate, include each concentration or option.  This certificate program is designed to provide individuals with a solid grounding in banking fundamentals in preparation for a career in banking.  Courses required for this certificate may be applied to the Associate of Applied Business degree program.
7.  Objectives:

A. Provide information regarding the relationship of the proposed program action to the overall mission of the institution.  Indicate whether the program is part of an ongoing traditional mission, or related to current strategies for modifying or redirecting institutional objectives.

This certificate is also part of a larger work force development initiative that begins with bank teller training offered through Miami's Continuing Education area, continues with course work through the American Institute of Banking, and then an Associate of Applied Business from Miami. 
B.  Describe any unique characteristics or resources, which make it particularly appropriate for

your department/division to offer the proposed program.  Business Technology has a long history of working with nontraditional students that are time and/or place bound, offering both day and evening classes.  Many of the individuals interested in the new certificate will already be working in banks during the day.
8. Rationale and Need for the Program:

A.
State the rationale for initiating this action.  
By continuing to develop new programs targeted at nontraditional students, the regional campuses continue to serve an important need for work force development.   

B.
Cite the benefits for students, the institution, and the region or state, of this program. As appropriate, do the following:       
I. State the specific local, state or national needs for individuals trained by the proposed program. Provide supporting data.  According to the U. S. Bureau of Labor Statistics' Occupational Outlook Handbook: "Tellers held about 558,000 jobs in 2004. The overwhelming majority worked in commercial banks, savings institutions, or credit unions. The remainder worked in a variety of other finance and other industries. ..Tellers can prepare for better jobs by taking courses offered throughout the country by banking and financial institutions, colleges and universities, and private training institutions..
II.
Describe job opportunities that are available to persons who complete the program.  Provide supporting data.  According to the U. S. Bureau of Labor Statistics' Occupational Outlook Handbook :  "Tellers usually advance by taking on more duties in the same occupation or by being promoted to head teller or to another supervisory job. Many banks and other employers fill supervisory and managerial positions by promoting individuals from within their organizations, so outstanding tellers who acquire additional skills, experience, and training improve their advancement opportunities."  
III.
Describe and document needs, other than employment opportunity, that will be met by the proposed program.  This program, through its collaboration with the American Institute of Banking (AIB) will encourage more indidivuals to continue their education by providing a clear and more timely path to a degree that builds on courses taken in their workplace.
C.
Indicate the availability of other such programs within a fifty-mile radius (for new degree programs and new majors only). Explain how these programs differ from the one proposed.

No other programs that represent a collaborative effort between the AIB and a college are believed to exist within a fifty mile radius .
9. Curriculum:

A.
If this program is a new program, please identify all program requirements.  If this program is a revised program, please identify all existing and proposed program requirements.
AIB Principles of Banking (3)

AIB Law and Banking Principles (3)

AIB Money and Banking (3) or BTE 103 Introduction to Finance (3)

AIB General Accounting (3) or BTE 101 Introduction to Accounting (3) 

AIB Economics for Bankers (3) or 

BTE 106 Introduction to Business and the Economy (3)

BTE 261 Customer Service Satisfaction (3)

BTE 181 Computers and Business (3)

COM 135 Public Expression and Critical Inquiry (3) or 


COM 136 Introduction to Interpersonal Communication (3)

ENG 111 College Composition (3)

MTH 101 Introduction to Elementary Algebra or higher level math course (3)

B.
List the courses (title, number, semester credit hours, and catalog description) that would constitute the requirements of the proposed new or revised program.  Indicate new courses with an “X”.   No new courses are required.
C.  Describe the specific methods that will be used to evaluate the proposed program following implementation.  Enrollment and job placement data, student and employer feedback.
10.  Provisions for special facilities, equipment, and materials:

A.
Describe the number and qualifications of full-time faculty to be involved in the program.  Provide a list of current faculty (and areas of expertise) that will teach in the program, and brief descriptions of the type of additional faculty needed.  Existing faculty in current course offerings will be used.
B.
Describe facilities and equipment currently in existence in your department/division that will be used for the proposed program.  Existing facilities will be used.
C.
Describe additional facilities, facility modifications and equipment that will be required for use in the proposed program.  None.
D.
Describe the adequacy of the existing library to support the proposed program in terms of print and non-print materials, equipment and personnel.  Adequate, especially given available on-line resources
11.  Estimated average annual enrollment during next three years:


Undergraduate:  25-50
Graduate:       
A.
Estimate the numbers of students (FTE) who will enroll in the proposed program in the first four years.

Undergraduate:  100-200
Graduate:       
B.
Indicate whether these will be current students or students new to the university

Current Students:       
New Students:  New
C.
Indicate how many of the students are estimated to be full-time and how many will be part-time.

Full-time:  less than 5 percent

Part-time:  more than 95%
12.  Department(s) or other organizational unit(s) responsible for the program:

A.
Describe administrative arrangements for the program (department, college, and/or school involved).  Business Technology will house the Banking Certificate.  Other certificate programs are available through Business Technology including Accounting, Small Business Management and General Supervision.
B.
Indicate any cooperative arrangements with other departments, divisions, institutions, and organizations.  Specify the exact nature of such agreements and attach any formal statements of agreement that have been developed.  An articulation agreement with Tri-State Center for Financial Training, the local arm of AIB, has been developed that grants up to 15 hours of credit for ACE approved AIB courses.
13.  Summary of discussion of this proposal with other departments:  Not applicable.
14.  Cost:

A.
Estimate total costs, over and above current levels of operation, associated with this proposed program during the next four years.  None.
B.
Provide a projected budget for the next four academic years indicating the total needs to support the proposed program.  Not applicable.
C.
Discuss briefly the internal reallocations of resources, which will occur, or other sources of funding to be used to support this program.  Be specific in terms of faculty reallocations.

Not applicable
15.  Additional comments or points of clarification:       
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